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Work agreements made i oral form do not Article Process Charge
conflict with the provisions of Law Number 13 Contact Us
of 2003 concerning Employment, i.e. contained
in the provisions Article 51 paragraph 1, i.e.
employment agreements are made in writing
or verbally. The research aims are to examine

the legal position of the worker in the

employment relationship without a written
employment agreement and the legal Go gle
protection of workers and workers against the Scholar
fulfiliment of workers'rights in employment

without a written employment agreement. The @ GARUDA
type of research used in this study is normative

legal research. The source of legal material

came from primary and secondary legal — Crossref
material source. The legal position of

employment relations without a written ? DlmenSionS
employment agreement based on the

perspective of labor law has a strong, legal

position as long as it does not conflict with the

legal conditions of the employment agreement,

as provided for in Article 52 paragraph (1) of OPERNICUS

Law Number 13 of 2003 concerning

Employment. As aresult of the law of

employment without a written employment

agreement is a Specific Time Work Agreement

made in oral form, then the status changes to t ~t-

an Unspecified Time Work Agreement and if urnitin @
the type of employment agreement is an

Unspecified Time Work Agreement then the

employer is obliged to issue a letter of MENDELEY

appointment to the worker/labor concerned to

become apermanent ke Vbl work grammarly
agreements have not been able to provide full

legal protection to workers, potentially

harming workers and workers to the

fulfillment of their rights and obligations as VISITOR STATISTIC
workers.
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